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Leadership is learnable—
and we prove it.

Human-centric leadership, developed from the core outward. The
Super-Cube® model, the research behind it, and everything we offer for
individuals, schools and organisations.

Choices Principles @ Mental @® Emotional @ Physical Spiritual

Big Five Learn - the Educate pillar of Big Five Group™ - www.super-cube.me
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WHO WE ARE

Big Five Learn: leadership
development, built on Super-Cube®.

Big Five Learn is the Educate pillar of Big Five Group™. It focuses on leadership development
using the Super-Cube® model: an empirically validated, multidimensional framework for
developing leadership capacity at personal, organisational, and network levels.

Feed. Educate. Empower.

FEED EDUCATE - BIG FIVE LEARN EMPOWER

Big Five Foods Super-Cube® SupplierAdvisor®
Innovative, accessible, nutritious A pioneering holistic leadership Strategic programmes that equip
FMCG solutions that strengthen model across Choices - suppliers, entrepreneurs, and

food security continent-wide. Principles - Mental - Emotional - communities with tools,
Physical - Spiritual intelligence. strategies, and networks for
sustainable growth.

A simple loop: measure, practise, prove.

Super-Cube® looks at the whole leader, not one skill. It
measures six faces—Choices, Principles, Mental, Emotional,
Physical and Spiritual—then helps each person grow the
ones that matter most for them.

o Measure. A free 10-minute baseline gives a score for
each of the six faces of leadership, so strengths and

gaps are visible. ﬁ'm

6 Practise. Short sessions for each age group, with a
weekly practice plan that starts with the weakest faces.

>

e Prove. Measure again. A before-and-after report shows
what changed, and the certificate has a public verify ID.

+32.2% +451% 6 70-76%

OVERALL INTERVENTION PRINCIPLES (HIGHEST) HUMAN-CENTRIC LEADERSHIP DEVELOPABLE
GAIN CONSTRUCTS

Largest construct gain— Through deliberate practice—not
Average improvement across all integrity, context, and Choices - Principles - Mental - fixed by heredity alone
six constructs after accountable practice Emotional - Physical - Spiritual

Super-Cube® development

+32.2% and +45.1% are research results from the founding doctoral study (UKZN, 2021)—see page 7. They are not live programme data or a
promised outcome.
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FOUNDER

Dr Craig R. Muller

Visionary architect of Kingdom-centred leadership and sustainable
impact in Africa

Dr Craig Muller is a driven innovator—a DBA-credentialed executive
with over 20 years of blue-chip experience in FMCG, supply chain
optimisation, and global consulting.

His goal is to feed (Big Five Foods), educate (Super-Cube® leadership
development), and empower (SupplierAdvisor®) people across the
African continent—to help progress humanity.

The Super-Cube® Leadership Model was developed as the core output
of his Doctor of Business Administration thesis at the University of
KwaZulu-Natal (2021): A Leadership Skills Development Model for the
Kwaden Group: A Case Study of an African FMCG Business-Network.

Integrity Excellence Compassionate empowerment

EDUCATION AT A GLANCE
Doctor of Business Administration (DBA) Degree Doctor of Business
University of KwaZulu-Natal - 2021 - Creator of the Administration (DBA)
Super-Cube® leadership model o . X

Institution University of KwaZulu-

Master of Business Administration (MBA)
University of KwaZulu-Natal - 2006

Postgraduate Diploma in Management
University of KwaZulu-Natal - 2004

Bachelor of Commerce (B.Comm)
University of KwaZulu-Natal - 2002

Natal (2021)

Model Super-Cube® (2021 thesis -
peer-reviewed)

Case context African FMCG business-network

Validation Mixed-methods - CFA -

thematic interviews

ORIGINS - BORN INSIDE A REAL BUSINESS NETWORK

The thesis addressed leadership capacity challenges in Africa’s fast-moving consumer goods sector: rapid

population growth, talent abundance along

side skills shortages, corruption pressures, poverty, conflict, and

institutional weaknesses. Rather than import a purely Western template, Muller built and tested a multidimensional
framework inside a live African business-network—bridging theory and practice for emerging-market

leadership development.

SPEAKING

Keynotes, workshops and panels on the Su

per-Cube® leadership model and human-centric leadership: Leadership is

learnable: the six faces of the Super-Cube® - Measure growth, not attendance - Ubuntu and I-Thou: human-

centric leadership - Leadership education

Super-Cube® - Company profile

as a development lever - Raising leaders early. super-cube.me/speaking
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THE MODEL

Six faces of leadership. One person at the centre.

The Super-Cube® Leadership Model is an empirically validated, multidimensional framework
for developing leadership capacity at personal, organisational, and network levels. Choices sit
on top, Principles at the base, and Mental, Emotional, Physical and Spiritual form the sides—

with the individual at the centre of the cube.

Spiritual

Purpose, meaning, and
transcendent
motivation

Physical

Energy and resilience
for sustained
leadership

PHILOSOPHY

Sets values: Ubuntu, Buber's I-Thou
and Wilber's integral AQAL hold the
leader as a whole person, never an

object of control.

Choices

Decision-making intelligence under complexity

You

at the centre

Principles

Ethical foundations that earn lasting trust

THEORY

Explains how leadership works: from
trait, behavioural and contingency
schools to relational, shared and

neuroscientific perspectives.

Five levels of application: from self to systems

MODEL

Mental

Cognitive power for
strategy and vision

Emotional

Intelligence that builds
trust and inspires action

Super-Cube® is the model learners can

practise and assess—six developable
faces, measured before and after.

1

Individual
Personal development
plans

Leaders engage in
structured self-
improvement with pre- and
post-assessments across
all six constructs.
Deliberate practice begins
with you at the centre of
the cube.

2

Single Business
Leadership pipelines

Systematic talent
development within one
organisation—building
consistent leadership
capacity through
construct-aligned
interventions.

Super-Cube® - Company profile

3

Business Group

Coordinated
organisational scale

Coordinated leadership
enhancement across a
multi-entity group, aligning
language, standards, and
development pathways.

4

Supply Network
Alliance & value-chain
capacity

Leadership development
across interconnected
entities—strengthening
network-wide capacity and
interdependencies in the
value chain.

Www‘super-cube.me

5

Industry

Sector-wide impact

A framework for broader
adoption—addressing
growth, skills gaps, and
institutional complexity at
industry scale.
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THE SIX FACES

Each face is a developable domain.

Taught, practised, tracked and assessed. These are the skills the platform measures on every

face (adult programme).

s s N
® Choices ® Principles
Decision-making intelligence under complexity Ethical foundations that earn lasting trust
Select wise action amid ambiguity—balancing moral Lead with integrity, contextual awareness, situational
values, judgement, and calculated risk. judgement, and accountable governance—lived
through virtues from love and honesty to forgiveness
Decision-making intelligence Moral values and improvement.
Judgement Risk-takin . .
9 9 Ethical foundations Contextual awareness
Grounded in choice theory, addressing decision-making Situational judgement Governance
intelligence, moral judgment, and risk assessment as
developable leadership capabilities. Draws on principle-centred leadership and Principle Theory
(Caldwell, Karri & Vollmar), emphasising ethical duties to
followers and fair, trust-building governance—expressed
through developable character virtues that operationalise
principled leadership in daily practice.
5 5 )
® Mental ® Emotional
Cognitive power for strategy and vision Intelligence that builds trust and inspires action
Think strategically, solve complex problems, set vision, Perceive, understand, and manage emotions to
and apply knowledge in context. strengthen relationships and collective performance.
Cognitive intelligence Strategic thinking Emotional intelligence Empathy
Problem-solving Vision Knowledge application Social relationships Motivation Inspiration
Supported by cognition theory and research on cognitive skills Anchored in the ability model of emotional intelligence (Mayer,
for creative problem-solving and strategic leadership (Prinsloo Salovey & Caruso)—perceiving, facilitating, understanding, and
& Barrett; Mumford et al.). managing emotions as trainable competencies.
” g N

® Physical

Energy and resilience for sustained leadership

Protect health, manage energy, and build the bodily
resilience leadership demands.

Physical health Energy management Fitness

Nutrition Bodily resilience

Informed by the physical wellbeing dimension of the Wheel of
Wellness and holistic models that treat physiological vitality as
essential to long-term effectiveness.

Super-Cube® - Company profile

@ Spiritual

Purpose, meaning, and transcendent motivation

Align leadership with purpose, meaning, faith, and
spiritual intelligence.

Purpose Meaning Faith Transcendence

Spiritual intelligence

Informed by theories of spiritual intelligence and
transcendence, connecting purpose and meaning to motivation,
commitment, and integrated leadership practice.
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FOUNDATIONS

Grounded in theory, from the
major schools to Ubuntu.

The Super-Cube® literature map moves from classical trait,
behavioural, and contingency theories, through relational,
shared, biological/evolutionary, and neuroscientific
perspectives, into contemporary topics (identity, culture,
globalisation, entrepreneurial leadership), skills-
development debates, and higher-order integral and
philosophical frames (AQAL and I-Thou). It is also
grounded in the African philosophical perspective of
Ubuntu. Together these strands underpin the six-
dimensional Super-Cube® model.

Historical and major schools

The established and evolving “major schools” of
leadership research and practice—trait through
neuroscience—often read as leadership past, present,
and future.

Trait approach - Behavioural approach - Contingency /
situational approaches - Charisma and new leadership -
Follower-centric approaches - Relational approaches -
Shared leadership - Biological and evolutionary schools -
Neuroscience perspectives

Contemporary / current topics

Current topics that sit on top of the classical schools and
shape how Super-Cube® is applied in complex, global,
and entrepreneurial settings.

Socio-cognition and social perception - Gender
- Power - Identity - Culture - Globalisation -
Entrepreneurial leadership

Broader theoretical / philosophical perspectives

Leadership: past, present and future

Complementary labels that sit alongside the major
schools—context, relation, critique, cognition, and
emerging agendas.

Contextual leadership - Relational leadership - Sceptics -
Information-processing approaches - Emerging issues

Leadership skills development literature

The development literature that justifies deliberate
practice, measurement, and progressive pathways in
Super-Cube® Learn.

Nature versus nurture debate - Longitudinal perspectives
- Knowledge, skills and abilities (KSAs) - Theory,
research and practice of leadership development

Integral and dialogical philosophies that hold the Super-Cube® as a human-centric system—uwith African Ubuntu as a
foundational stance alongside Western integral and dialogical thought.

All Quadrant All Level (AQAL) - I-Thou theory (Martin Buber) - Ubuntu

“ am because we are.”

Ubuntu: African philosophy of personhood-in-relation—humanity, dignity, and shared becoming. A

foundational stance of the Super-Cube® model.

Super-Cube® - Company profile
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THE RESEARCH

Tested before it was taught.

Super-Cube® came out of Dr Craig Muller's doctoral research at the University of KwaZulu-
Natal (DBA, 2021). The model was tested with a survey of 132 employees and interviews with 10
senior leaders, and published in peer-reviewed journals.

UKZN RESEARCH RESULT - EMOTIONAL FACE

+395%

Overall, all six faces: +32.2%

AVERAGE PRE- TO POST-ASSESSMENT IMPROVEMENT, BY FACE

® Choices O +26.6%
@ Principles +45.1%

Mental +29.7%
@ Emotional D +39.5%
@ Physical R +27.7%
@ Spiritual ¢ ] +24.6%

Research results: average percentage improvement following Super-Cube® development interventions (pre- to post-assessment), as
reported in the doctoral research. Highest gains: Principles (+45.1%) and Emotional (+39.5%). A research finding, not a promised outcome
and not live programme data.

Mixed-methods design 132 survey respondents Acceptable model fit 10 senior interviews
Pragmatic explanatory Online survey of Kwaden Confirmatory factor analysis: Thematic analysis of
sequential design: quantitative ~ Group employees tested CMIN/DF 2.232, CF1 0.86, decision-maker interviews
survey first, then qualitative structural validity and RMSEA 0.097—collectively validated all six constructs in
interviews to explain and reliability across the six indicating acceptable lived leadership practice.
deepen the findings. constructs. structural fit.

Muller, C. R. & Pelser, T. G. (2022). A proposed leadership skills development model for African FMCG business-networks:
Super-Cube®. South African Journal of Economic and Management Sciences. doi.org/10.4102/sajems.v25i1.4303

Muller, C. R. & Pelser, T. G. (2022). A leadership skills development model for the Kwaden Group: A case study of an African
fast-moving consumer goods business network. Journal of Contemporary Management. doi.org/10.35683/jcm21092.154
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WHAT WE OFFER

One model for every stage of life.

The six faces stay the same as people grow. The language, examples and reporting change

with who they are and where they lead.

INDIVIDUALS

Grow your own leadership

A free baseline, short courses for your age group and
a before-and-after report. Kids 5-12 - Adolescents
13-21- Adults 22+.

super-cube.me/what

ORGANISATIONS

Develop leaders across a team

Seat packs, cohort reporting and facilitated
programmes for companies, NGOs and multi-
entity networks.

super-cube.me/organisations

Everything you need to grow, and to show it.

v A free six-face leadership baseline

v Six short courses, written for your age group

v A weekly practice plan focused on your weakest faces

v A second assessment to measure the change
v A before-and-after growth report (PDF)

v A certificate with a public verify ID

v Private journals: a coach sees your scores only if you agree

FREE BASELINE

SCHOOLS

A pathway for every learner

Age-appropriate leadership for learners aged 5 to 21,
with progress views for teachers and consent built in.

super-cube.me/schools

SPEAKING

Keynotes and workshops

Dr Craig Muller on learnable, human-centric
leadership—keynote, workshop or panel, shaped to
the audience.

super-cube.me/speaking

3{0)

Six-face scores in about 10 minutes. No
card needed.

Super-Cube® - Company profile

FULL PROGRAMME, PER PERSON

R99 once

About $6 USD. Courses, practice plan,
second assessment, report and
certificate. No subscription.

www.super-cube.me

GROUPS, SCHOOLS,
ORGANISATIONS

From R891

Seat packs for 10 learners, or a quote
for a full programme with facilitation
and reporting.
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PROGRAMMES

Kids, Adolescents and Adults.

Every programme covers all six faces with a pre-assessment baseline, six construct courses
(age-adapted), practice labs and checks, and a post-assessment with a personal report.

AGES 5-12

Super-Cube® Kids

Growing character, curiosity,
and kindness.

A guided Super-Cube® journey for
younger learners—simple
language, stories, play-based
practice, and parent/teacher
support. Builds the six faces of
leadership as everyday strengths.

Ideal for parents, schools, and
after-school programmes.

SKILLS BY FACE

® Choices Making good decisions -
Knowing right from wrong - Thinking
before acting - Trying bravely

® Principles Being honest -
Understanding others - Fair play -
Keeping promises

® Mental Curious thinking - Solving
puzzles - Big ideas - Learning
new things

® Emotional Naming feelings
- Kindness - Friends & family -
Staying calm

® Physical Moving your body
- Rest & energy - Healthy food -
Feeling strong

® Spiritual What matters to me
- Hope & wonder - Belonging -
Helping others

R99 - lifetime access

Super-Cube® - Company profile

AGES 13-21

Super-Cube®

Adolescents

Identity, influence, and
wise decisions.

For teens and young adults
navigating school, sport, first jobs,
and digital life. Develops choices,
principles, mindset, emotions,
body, and purpose—with real-
world scenarios.

Ideal for high school, college,
youth leadership, and first-time
supervisors.

SKILLS BY FACE

® Choices Decision-making under
pressure - Personal values -
Judgement online & offline - Healthy
risk-taking

® Principles Integrity & trust -
Reading the room - Situational
judgement - Accountability

® Mental Strategic thinking -
Problem-solving - Vision for your
future - Applying knowledge

® Emotional Emotional intelligence -
Empathy - Relationships & peer
influence - Motivation & confidence

® Physical Health & energy - Stress
& recovery - Fitness habits -
Resilience under load

® Spiritual Purpose & identity -
Meaning - Beliefs & belonging -
Transcendent goals

R99 - lifetime access

www.super-cube.me

AGES 22+

Super-Cube® Adults

Human-centric leadership for
work and life.

The full professional Super-Cube®
pathway: pre-assessment, six
construct courses, deliberate
practice, post-assessment, and a
personal development report for
workplace leaders.

Ideal for professionals, managers,
and high-potentials.

SKILLS BY FACE

® Choices Decision-making
intelligence - Moral values -
Judgement - Risk-taking

® Principles Ethical foundations -
Contextual awareness - Situational
judgement - Governance

® Mental Cognitive intelligence -
Strategic thinking - Problem-solving -
Vision - Knowledge application

® Emotional Emotional intelligence -
Empathy - Social relationships -
Motivation - Inspiration

® Physical Physical health - Energy
management - Fitness - Nutrition -
Bodily resilience

® Spiritual Purpose - Meaning
- Faith - Transcendence -
Spiritual intelligence

R99 - lifetime access
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SUPER-CUBE® LEARN

Not a lecture. A development system.

Learners understand, practise, track and prove growth—on any device. Five stages, one

coherent journey.

01

Orient

Clarify whether the
learner thinks from
philosophy, theory, or
model—so education
meets them where
they are.

02 03

Free baseline

Baseline all six faces in
about 10 minutes.
Strengths and priorities
become visible,
discussable, and
improvable.

GROWTH REPORT - BEFORE > AFTER

Spiritual
?7 > 72

q

&

Physical
58 > 70

----- Before (dashed)

Choices
48 > 62

Mental
50 > 64

SR

Emotional
45 - 60

Principles
55 > 67

—  After (filled)

Example only: the illustrative composite from the site's sample
report (overall 52 - 68), not a real learner or a research result.

Super-Cube® - Company profile

Learn the six faces

Structured sessions for
each face—age-adapted
language and scenarios.

04 05

Track & practise
Daily or weekly face

pulses reveal patterns.

weakest faces. assumed.

VERIFIABLE CERTIFICATE

Completion certificates carry an ID like
SC-YYYYMMDD-HEX. Anyone can check it at
super-cube.me/verify.

PRIVATE BY DESIGN

Journals stay private. Coaches see scores and
completion only when learners consent—never
journal text. Learners can turn sharing off at
any time.

CONTINUOUS FACE TRACKING

Beyond one-off assessments: daily or weekly

face pulses show patterns between assessments,

and micro-practices adapt to each learner's
growth priorities.

CERTIFICATION LADDER

1- Learner completes the pathway.

2 - Practitioner keeps a 30-day deliberate-
practice streak.

3 - Facilitator runs a cohort with the 8-week
calendar, roster and consented heat map.

www.super-cube.me

Post-assessment and a
personal growth report, so
Weekly plans adapt to the  growth is measured—not

Re-measure & report
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SCHOOLS AND ORGANISATIONS

Leadership growth you can
show a principal or a board.

FOR SCHOOLS FOR ORGANISATIONS
Grow young leaders, Develop leaders you can measure.
and see the growth.

e Whole-leader development across all six faces,

e One model from Grade R to matric and beyond, so online at each leader’s pace.

the language of leadership stays consistent. e Optional facilitated sessions with the 8-week

e Kids and Adolescents pathways with short facilitator calendar and coach tools.

sessions that fit between classes. o Cohort view, with consent: completion and scores

e Cohort codes for teachers: completion and growth only where leaders agree.

snapshots; journals stay private. o Before-and-after report: pre - post change by

e Safe by design: run under your safeguarding face for the cohort, plus individual reports.

and parental-consent policies; no public
score comparisons.

Four steps, from baseline to proof

Pre-assessment Programme Post-assessment Report

A 10-minute, age- Six short courses and a Re-measure at the end of A cohort report of the

appropriate baseline weekly practice plan, the term or programme. change; each learner

across the six faces. weakest faces first. gets a growth report and
certificate.

COACH AND COHORT DASHBOARDS

Cohort codes and roster - consented face heat map - before-and-after impact by face with 95% confidence
intervals and effect sizes - CSV export and an ROI pack (PDF) - verify URLs for every certificate. Consented scores
only—never journals.

Super-Cube® - Company profile www.super-cube.me "
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PILOTS

An 8-week pilot, ready to run.

Everything a principal, L&D lead, or coach needs to run an 8-week Super-Cube® pilot—without
inventing process from scratch. Pathway: orient - baseline - six faces - mid check-in - post

- report & certificate.

WEEK 1 WEEK 2

Orient & join Baseline
Safety, purpose, cohort Full six-face pre-
code, orientation assessment
assessment

WEEK 5 WEEK 6

Physical & Spiritual Integration week

Presence, energy, purpose Catch-up, weakest-face

deep practice

SAFEGUARDING

e No forced public sharing of personal scores or
journal text.

e Facilitators never grade ‘character'—only
completion and growth effort.

e Parent and guardian communication emphasises
development, not ranking.

“I think it is a fantastic model which needs
to be shared with all South Africans and
later internationally.”

Tracey Norton - Imana Foods

"More than the word influence, it provokes your
behaviour and calls for change.”

Theolen Thevan - Kerry Foods

WEEK 3 WEEK 4

Choices & Principles Mental & Emotional

Decision craft and Cognition and regulation

ethical spine under pressure
WEEK 7 WEEK 8
Re-measure Celebrate & certify

Post-assessment +
growth report

Certificates, verify IDs,
next pathway

PILOT TOOLKIT

e Org codes, roster, CSV export, face heat map and
verify URLs.

o Facilitator kit with the 8-week rhythm and
session notes.

e Draft consent language to adapt under your
POPIA counsel.

super-cube.me/pilot-pack -
super-cube.me/facilitator

“"The programme is what the world is
waiting for.”

Sydney Mkhwanazi - Imana Foods

"It was a wonderful and enlightening
experience. | have learnt about myself
weakness and strengths, and how to grow and
improve as a person. | feel the content learnt
will help me be a great manager and leader in
the future.”

Kaveshin Govender - Kerry Foods

Named voices from leaders at Imana Foods and Kerry Foods on the Super-Cube® programme—developmental feedback, not paid endorsements.

Super-Cube® - Company profile
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PRICING

Start free. Unlock the full pathway once.

Free baseline—then pay once with Paystack (R99 / $6 USD) for lifetime access. No
subscription, no monthly fee: paid access never expires.

FREE BASELINE FULL PROGRAMME, PER PERSON
RO R ; ; once

Orient + six-face measure in about 10 About $6 USD. Lifetime access to the full programme, report
minutes, without paying. No card needed. and certificate. One payment per programme.

AGES 5-12 AGES 13-21 AGES 22+

Super-Cube® Kids Super-Cube® Super-Cube® Adults

Adolescents

R99 - lifetime access R99 . lifetime access R99 - lifetime access

Lifetim I Lifetim
etime access Lifetime access etime access

Pre- ment lin - Pre- men lin
e-assessment baseline Pre-assessment baseline e-assessment baseline

6 construct courses (age-adapted) 6 construct courses (age-adapted)

6 construct courses (age-adapted)

Practice labs & checks Practice labs & checks Practice labs & checks

Post-assessment & personal report Post-assessment & personal report

Post-assessment & personal report

SCHOOLS - COMPANIES - COHORTS

PACK FOR PRICE (ZAR) USD
Seat packs—pay once,

10 seats Classroom or small team pilot R891 $54
get a cohort code
Each seat is lifetime access to the programme 20 seats Department or grade cohort R1683 $102
for that learner. We create a cohort code after
payment; coaches see scores and completion 50 seats School / company licence pack R3960 $240

only when learners consent.

Prices as listed on super-cube.me/pricing. For a grade, a whole school, facilitation or custom reporting, we'll send a quote. Payments are processed
securely by Paystack.

Super-Cube® - Company profile www.super-cube.me 13
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WHY LEADERSHIP - UN SDGS

The world has goails. It needs
leaders who can deliver them.

Development gaps are leadership capacity gaps. Food systems, poverty, health, climate, and
peace all stall when leaders cannot choose wisely, govern fairly, think in systems, mobilise
people, sustain energy, and stay anchored in purpose. Super-Cube® develops whole-

person leaders who can close delivery gaps—from the individual outward to organisations

and networks.

NO
POVERTY

GOOD HEALTH

SUSTAINABLE CITIES
AND COMMUNITIES

1 REDUCED
INEQUALITIES

a“
(=)

v

The 2030 Agenda asks for leaders who can hold complexity (Choices), earn trust (Principles), think in systems (Mental), mobilise

QUALITY GENDER

ANDWELL-BEING EDUCATION EQUALITY

CLEAN WATER
AND SANITATION

CLIMATE I LIFE LIFE
ACTION

BELOW WATER ONLAND

PEACE, JUSTICE
ANDSTRONG
INSTITUTIONS

DECENT WORK AND
ECONOMIC GROWTH

1 PARTNERSHIPS
FORTHEGOALS

&

people (Emotional), sustain energy (Physical), and serve a purpose larger than themselves (Spiritual).

INDUSTRY. INNOVATION
ANDINFRASTRUCTURE

o

GOAL 4 - QUALITY EDUCATION

Mental leadership strengthens
vision and knowledge application
for curriculum and system
reform. Emotional and Spiritual
faces develop the relational trust
and purpose that keep learners
engaged. Choices and Principles
support fair resource decisions
and safeguarding cultures.

view: super-cube.me/leadership-challenges

N N
GOAL 8 - DECENT WORK GOAL 16 - PEACE & JUSTICE
Super-Cube® develops Principles is core: integrity,
workplace culture through governance, and contextual
Principles (integrity, fairness), ethics. Emotional intelligence de-
Emotional (motivation, trust), escalates and repairs
Mental (strategy and problem- relationships. Choices and
solving), and Choices (judgement Spiritual faces support moral
under risk)—so growth does not courage and purpose when
come at the cost of people. power is contested. Mental
capacity designs institutions
that last.
Official UN SDG icons and titles - challenges framed for leadership development - Super-Cube® does not claim UN endorsement. Full goal-by-goal
www.super-cube.me 14
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suoerpdcUoe

Start with a free
10-minute baseline.

See your six-face scores today. Leading a team or a school? Book a short call and we'll plan a
pilot with you.

EMAIL WEBSITE
hello@super-cube.me www.super-cube.me
Start free baseline Pricing and seat packs
super-cube.me/learn/start super-cube.me/pricing

For schools For organisations
super-cube.me/schools super-cube.me/organisations
Resedrch and evidence Contact us

super-cube.me/research super-cube.me/contact

Dr Craig Muller on LinkedIn Dr Craig Muller on ResearchGate
linkedin.com/in/craigmuller researchgate.net/profile/Craig-Muller

Feed. Educate. Empower.

Super-Cube® is part of Big Five Learn, the Educate pillar of Big Five Group™.

© 2026 Super-Cube® Leadership Model. All rights reserved. Research figures are from the founding doctoral study (UKZN, 2021) and are not live
programme data.
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