

https://doi.org/10.35683/jcm21092.154
https://doi.org/10.35683/jcm21092.154
mailto:dfmeyer@uj.ac.za
mailto:dfmeyer@uj.ac.za
mailto:raig@super-cube.com
mailto:raig@super-cube.com
https://orcid.org/0000-0002-2266-5498
https://orcid.org/0000-0002-2266-5498
mailto:dfmeyer@uj.ac.za
mailto:dfmeyer@uj.ac.za
mailto:theuns.pelser@twimsafrica.com
mailto:theuns.pelser@twimsafrica.com
https://orcid.org/0000-0001-5935-0185
https://orcid.org/0000-0001-5935-0185































































https://doi.org/10.1016/j.leaqua.2014.04.005
https://doi.org/10.1016/j.leaqua.2014.04.005
https://doi.org/10.1016/j.leaqua.2009.06.006
https://doi.org/10.1016/j.leaqua.2009.06.006
https://doi.org/10.1037/0012-1649.23.5.611
https://doi.org/10.1037/0012-1649.23.5.611
https://doi.org/10.1037/0012-1649.23.5.611
https://doi.org/10.1037/0012-1649.23.5.611



https://doi.org/10.1016/0090-2616(90)90061-S
https://doi.org/10.2307/2390911
https://doi.org/10.2307/2390911
https://doi.org/10.4324/9780203498187
https://doi.org/10.4324/9780203498187
https://doi.org/10.1007/s10551-005-5586-y
https://doi.org/10.1007/s10551-005-5586-y
https://doi.org/10.1007/s10551-005-5586-y
https://doi.org/10.1007/s10551-005-5586-y
https://www.mckinsey.com/featured-insights/middle-east-and-africa/leadership-lessons-from-africas-trailblazers
https://www.mckinsey.com/featured-insights/middle-east-and-africa/leadership-lessons-from-africas-trailblazers
https://www.mckinsey.com/featured-insights/middle-east-and-africa/leadership-lessons-from-africas-trailblazers
https://www.mckinsey.com/featured-insights/middle-east-and-africa/leadership-lessons-from-africas-trailblazers
https://doi.org/10.1016/j.orgdyn.2017.10.002
https://doi.org/10.1016/j.orgdyn.2017.10.002
https://doi.org/10.1016/j.leaqua.2016.10.005
https://doi.org/10.1016/j.leaqua.2016.10.005
https://doi.org/10.1016/S1048-9843(00)00061-8
https://doi.org/10.1016/S1048-9843(00)00061-8
https://doi.org/10.1146/annurev-orgpsych-032414-111328
https://doi.org/10.1146/annurev-orgpsych-032414-111328
https://doi.org/10.1016/j.leaqua.2013.11.004
https://doi.org/10.1016/j.leaqua.2013.11.004
https://doi.org/10.4135/9781506395029.n14
https://doi.org/10.4135/9781506395029.n14
https://doi.org/10.1016/j.leaqua.2012.08.001
https://doi.org/10.1016/j.leaqua.2012.08.001
https://doi.org/10.1177/0898010105276180
https://doi.org/10.1177/0898010105276180



https://doi.org/10.1037/a0032244
https://doi.org/10.1037/a0032244
https://doi.org/10.1177/008124630603600209
https://doi.org/10.1177/008124630603600209
https://doi.org/10.1037/0021-9010.92.2.347
https://doi.org/10.1037/0021-9010.92.2.347
https://doi.org/10.1037/0003-066X.62.1.43
https://doi.org/10.1037/0003-066X.62.1.43
https://doi.org/10.1016/j.leaqua.2016.10.006
https://doi.org/10.1016/j.leaqua.2016.10.006
https://doi.org/10.1002/j.1556-6678.2004.tb00321.x
https://doi.org/10.1002/j.1556-6678.2004.tb00321.x
https://doi.org/10.1002/j.1556-6678.2004.tb00321.x
https://doi.org/10.1002/j.1556-6678.2004.tb00321.x
https://doi.org/10.12806/V16/I3/T3
https://doi.org/10.12806/V16/I3/T3
https://doi.org/10.1111/ejed.12265
https://doi.org/10.1111/ejed.12265
https://doi.org/10.4102/jtscm.v13i0.442
https://doi.org/10.4102/jtscm.v13i0.442
https://doi.org/10.5465/amr.2006.20208687
https://doi.org/10.5465/amr.2006.20208687
https://hdl.handle.net/10520/ejc-jpad-v56-n1-a5
https://hdl.handle.net/10520/ejc-jpad-v56-n1-a5
https://www.mckinsey.com/featured-insights/middle-east-and-africa/africas-overlooked-business-revolution
https://www.mckinsey.com/featured-insights/middle-east-and-africa/africas-overlooked-business-revolution
https://www.mckinsey.com/featured-insights/middle-east-and-africa/africas-overlooked-business-revolution
https://www.mckinsey.com/featured-insights/middle-east-and-africa/africas-overlooked-business-revolution
https://web.stanford.edu/~jdlevin/Econ%20202/Choice%20Theory.pdf
https://web.stanford.edu/~jdlevin/Econ%20202/Choice%20Theory.pdf
https://doi.org/10.2307/2391749
https://doi.org/10.2307/2391749
https://doi.org/10.1016/1048-9843(92)90030-J
https://doi.org/10.1016/1048-9843(92)90030-J



https://doi.org/10.1207/s15327965pli1503_02
https://doi.org/10.30924/mjcmi/2017.22.2.115
https://doi.org/10.30924/mjcmi/2017.22.2.115
https://doi.org/10.1111/j.1469-5812.2010.00681.x
https://doi.org/10.1111/j.1469-5812.2010.00681.x
https://doi.org/10.1111/j.1469-5812.2010.00681.x
https://doi.org/10.1111/j.1469-5812.2010.00681.x
https://doi.org/10.1016/j.leaqua.2016.10.012
https://doi.org/10.1016/j.leaqua.2016.10.012
https://doi.org/10.4102/sajems.v25i1.4303
https://doi.org/10.4102/sajems.v25i1.4303
http://integralleadershipreview.com/9270-cognition-theory-measurement-implications
http://integralleadershipreview.com/9270-cognition-theory-measurement-implications
https://doi.org/10.3233/EFI-2004-22201
https://doi.org/10.3233/EFI-2004-22201
https://www.mckinsey.com/featured-insights/middle-east-and-africa/talent-and-technology-in-africa-today
https://www.mckinsey.com/featured-insights/middle-east-and-africa/talent-and-technology-in-africa-today
https://www.mckinsey.com/featured-insights/middle-east-and-africa/talent-and-technology-in-africa-today
https://www.mckinsey.com/featured-insights/middle-east-and-africa/talent-and-technology-in-africa-today
https://doi.org/10.1207/s15327752jpa8701_03
https://doi.org/10.1207/s15327752jpa8701_03
https://doi.org/10.1016/j.emj.2016.06.001
https://doi.org/10.1016/j.emj.2016.06.001
https://doi.org/10.5465/amp.2012.0088
https://doi.org/10.5465/amp.2012.0088
https://doi.org/10.1016/j.leaqua.2003.09.009
https://doi.org/10.1016/j.leaqua.2003.09.009
https://doi.org/10.1093/oxfordhb/9780195398793.013.0002
https://doi.org/10.1093/oxfordhb/9780195398793.013.0002

